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St Louis Catholic Academy 8444133
St Louis Catholic Academy Trust Limited

Trustees’ Report for the period ended 31 August 2013

The Governors (who are also directors of the charity for the purposes of the Companies Act) present their annual report
together with the audited financial statements of St Louis Catholic Academy for the period 14 March 2013 to 31 August
2013. The governors confirm that the Annual Report and Financial statements of the academy comply with the current
statutory requirements and the requirements of the academy’s governing document.

Structure, Governance and Management

The Academy Trust is a company limited by guarantee and an exempt charity. The Charitable Company’'s memorandum
and articles of association dated 14 March 2013 are the primary governing documents of the Academy Trust.

The governors act as the trustees for the charitable activities of St Louis Catholic Academy and are also the directors of the
Charitable Company for the purposes of company law. The Charitable Company is known as St Louis Catholic Academy.

Clause 46 of the Articles of Association state that Subject to Articles 48-49 the Academy Trust shali have the following
Governors:

a) 8 Foundation governors, appointed under Article 50;

b) 3 Staff Governors, appointed under Articie 50A

c) The Governors, appointed under Article 51;

d) 2 Parent Governors elected or appointed under Articles 53-58;

e) Co-opted Governors appointed under Article 59

fy The Principal

Appointment of Governors
The Diocesan Bishop may appoint 8 Foundation Governors, including 3 Foundation Governors eligible to be Parent

Governors.

The Governing Body may appoint Staff Governors through such process as they may determine, provide that the total
number of Governors (including the Principal) who are employees of the Academy Trust does not exceed one third of the
total number of Governors and Article 58A shall apply.

The Governing Body may appoint the Governors who shall number no more than 1, provided that the total number of
Governors, Staff Governors, the Principal and Parent Governors does not exceed the number of Foundation Governors

plus 2.
The Principal shall be treated for all purposes as being an ex officio Governor.

Subject to Article 57, the Parent Governors shall be elected by parents of registered pupils at the Academy. A Parent
Governor must be a parent of a pupit at the Academy at the time when he is elected.

Details of the governors who served throughout the year are included in the Reference and Administrative Details on page
3.

Members’ Liability

Each member of the Charitable Company undertakes to contribute to the assets of the Charitable Company in the event of
it being wound up while they are a member, or within one year after they cease to be a member, such amount as may be
required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a member.

Governors’ Indemnities

There were no provisions required for third party indemnity.

Principal Activities

The Academy's Trust object as stated in its Memorandum & Articles of Association is “to advance for the public benefit
education in the United Kingdom, in particular but without prejudice to the generality of the foregoing by establishing,
maintaining, carrying on, managing and developing a Catholic school designated as such ("the Academy”) which shall offer
a broad and balanced curriculum and shall be conducted in accordance with the principles, practices and tenets of the
Catholic Church and all Catholic canon law applying thereto including any trust deed governing the use of land used by the
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Academy both generally and in particular in relation to arranging for religious education and daily acts of worship and
having regard to any advice and following directives issued by the Diocesan Bishop”.

Method of Recruitment and Appointment or Election of Governors

The management of the company is the responsibility of the governors who are appointed under the terms of the Articles of
Association.

Governors are subject to retirement after a term of 4 years. After the term they are eligible for re-election at the meeting at
which they retire.

Policies and Procedures Adopted for the Induction and Training of Governors

All new Governors will be given a tour of the Academy and the chance to meet with staff and students. All governors are
provided with copies of policies, procedures, minutes, accounts, budgets, plans and other documents that they will need to
undertake their role as governors. New governors attend a series of 3 courses for new governors. As there are normally
only two or three new governors a year, other elements of induction tends to be done informally and are tailored specifically
to the individual. A record of training is kept by the governing body

During the period under review the governors held 3 meetings. In addition, there was a full day's facilitated training event
covering vision and values of the Academy. The future training and induction provided for Governors will depend on their
existing experience. Where necessary induction for new governors will provide training on charity and educational legal and
financial matters.

Organisational Structure

The management structure consists of three levels; the Governors, Governing Body Committees and the Senior Leadership
Team.

The Governors are responsible for setting general policy, adopting a 3 year rolling School Development Plan which is
reviewed annually, setting the annual budget, monitoring the Academy by the use of budgets and making major decisions
about the direction of the Academy, capital expenditure and senior staff appointments. Committees of the Governing body
have delegated responsibilities. Committees exist for Finance and Personnel and Premises Management. The governing
body meets 9 times a year. The Governors work closely with the Headteacher and Senior Leadership team.

The Senior Leadership Team consists of the Headteacher, Deputy Headteacher, Business Manager and Key Stage 1
Leader. These managers control the Academy at an executive level implementing the policies laid down by the Governors
and reporting back to them. The Headteacher is the Accounting Officer.

Risk Management

The Governors have assessed the major risks to which the Academy is exposed, in particular those specifically relating to
teaching, provision of facilities and other operational areas of the Academy and its finances. The Govemors have
implemented a number of systems to assess risks that the school faces, especially in the operational areas of teaching,
health and safety, bullying, school trips and in relation to the control of finance. The Academy has introduced systems,
including operational procedures and internal financial controls in order to minimise risk. Where significant financial risk still
remains the Academy has ensured that adequate insurance cover is in place. The Academy has an effective system of
internal financial control and this is explained in more detail below.

The Governors have considered the need for a specific internal audit function and have decided not to appoint an intemal
auditor. However, the governors have appointed Customer Services Direct Audit Team (CSD) as Responsible Officer (RO).
The RO's role includes giving advice on financial matters and performing a range of checks on the Academy’s financial
systems. On a quarterly basis CSD undertake an independent review of the financial systems and provide a written report
providing feedback on how the Academies Financial affairs are being discharged. The Chair of Governors then presents
this report to all governors. The report includes action points identifying any areas for improvement.

This provides the Governing body with assurance that:-

s The financial responsibilities of the governing body are being properly discharged;
e Resources are being managed in an efficient, economical and effective manner;

s  Sound systems of internal financial control are being maintained; and
e Financial considerations are fully taken into account in reaching decisions.

These arrangements can provide only reasonable and not absolute assurance that assets are safeguarded, transactions
are authorised and properly recorded, and that material errors or irregularities are either prevented or would be detected
within a timely period.



St Louis Catholic Academy 8444133

Connected Organisations, including Related Party Relationships

St Louis Catholic Academy is in the Roman Catholic Diocese of East Anglia. The Diccese continues to own the buildings
from which the Academy operates and the Academy Articles of Association lays down its right to function as a school.

St Louis Catholic Academy has no other financially connected organisations but does belong to a number of networks and
institutions including:-

The Suffolk Western Area Pyramid of Catholic Schools
The Newmarket Family of Schools

The Waverney Valley Federation of Catholic Schools
Faculty of Education, Cambridge University

West Suffolk College

West Anglia Teaching Alliance

The Sisters of St. Louis

Objectives and Activities
Objects and Aims

St Louis Catholic Academy is a Roman Catholic Primary School and Nursery in the Diccese of East Anglia. The school’s
ethos is based on Gospel values and therefore puts Jesus Christ at the centre of all that it does. The children always come
first. The school is a learning community where all learners are taught to recognise the gifts that they are given and to use
them to the very best of their ability. All talents and strengths are equally valued. There are very high expectations of the
behaviour and achievements of the children and the school consistently out performs local and national standards. St Louis
Catholic Academy is forward looking and strives for continuous improvement. There is a strong emphasis on staff
professicnal development and the school has a track record of developing teachers and leaders.

Our Mission Statement says:-
By recognising Jesus Christ in ourselves and others, our school strives to be a living Christian Community which values and
nurtures each individual through a sound education and encourages responsible attitudes towards our changing world.

To remain faithful to our mission statement we aim:

e To enable every member of our school community to recognise their own God-given worth and in tumn to respect
the unique value of each person whatever their ability, age, wealth, poverty, gender or race.

e To offer a Catholic Religious Education programme and formation which enables all children to grow in their love
of Jesus Christ.

e To rejoice in and celebrate our Faith and life through “meaningful” liturgies, assemblies and prayer.
To encourage shared responsibilities between home and school.

s To strengthen our shared Faith with our parish and other Catholic Schools within our Deanery by being ‘Partners in
Christ for Others’.

¢ To encourage links within our immediate neighbourhood and so develop an appreciation and respect for other
faiths and cultures.
To recognise and respond to the needs of each individual within the school community.
To create an environment within which staff and pupils are encouraged to develop and grow to their full potential.
Through sound government and management to provide and use cost effective resources that are appropriate and
necessary for our work.
Through the guidelines of the National Curriculum, provide a broad and balanced education.
To help children develop a love of their environment and learn to treat and use it with the utmost care and respect.
To educate and inform all individuals in our community about the aspirations and moral dangers of our changing
world, and be equipped and ready to give any necessary support.

Objectives, Strategies and Activities

The following is a brief summary of some of the main objectives of the Academy which we were working towards during the
five month period:

e To pursue the Mission Statement by continually striving to improve further the standards of teaching and learning.
This is done by a variety of means including the monitoring of pupil performance and making appropriate
interventions to support underachieving individuals, reforming the curriculum to give more opportunities to pupils to
experience success and build self-confidence, providing opportunities for teaching staff to reflect on their practice
and so foster effective teaching styles, regular quality assurance lesson observations. This work has been
monitored closely both by Senior Management Team and by the Personnel and Finance Committee throughout
the period being reported.
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s  During this period the school was completing its transition from First School to full Primary School and therefore
had Year 6 children for the first time. A prime objective was to ensure that these children were fully prepared for
Secondary school both academically and in terms of social and emotional maturity.

e To exploit the opportunities provided by Academy status to strengthen the work of the school. This has included
merging the systems for evaluation and development planning to promote clearer strategic thinking, revising
Governors' policies and writing new ones to ensure compliance with academy requirements and good practice,
taking proper control of land and buildings with a new Site Manager and who has produced a strategic plan,
ensuring compliance with all premises requirements and a review of premises support services previously
provided by the LA to ensure that the academy receives value for money.

Public Benefit

St Louis Catholic Academy began as an Independent School in 1937 and remained so until 1970 when it became a
Voiuntary Aided Primary School under Suffolk Education Authority’s three tier system of education.

The school serves a wide area, catering for children from the town of Newmarket and outlying villages up to a radius of
approximately fifteen miles. St Louis Catholic Academy is committed to offering a high standard of Education to all children
from Early Years to eleven when the majority of children transfer to St Benedict's Upper School, Bury St. Edmunds.
Foliowing implementation of the Suffolk Schools Organisation Review with effect from September 2012 we have now
retained Year's 5 and 6 pupils.

We have complied with Charity Commission guidance on public benefit.

Achievements and Performance

On conversion to Academy status on 1 April 2013 the school was approaching the end of a period of rapid growth. The
Academy has succeeded in managing that growth to the benefit of the school due to the following achievements:-

¢ This set of accounts shows that the financial position of the Academy remains strong and medium term planning
indicates future financial stability.

The school has successfully recruited highly qualified and experienced teaching staff to all vacant positions.
Support staff levels have been increased particularly in the areas of administration and premises in order to meet
the growing demands placed on these support teams.

e The Curriculum Leader working in conjunction with the Senior Leadership team has developed and implemented a
curriculum for Years 5 and 6 pupils.

« A Vision and Values Day for all staff and trustees ensured that there is a common purpose in the school and that
the strong Catholic ethos of the school continues.

+ The Academy employs a qualified and experienced Site Manager who manages the Premises Team and ensures
that all matters relating to premises development are dealt with effectively. The Site Manager also attends the
Premises, Health and Safety Committee meetings of the Board of Trustees to ensure open communication.

e Standards at the end of Key Stage 1 continue to be above local and national levels. This was the first year of
National Curriculum tests at the end of Key Stage 2 and data analysis indicates that the school is exceeding
National Standards.

s  Subject Leaders hold their own budget headings for their subject and comparisons with other schools indicate that
these budget allocations exceed normal expectations.

Going Concern

After making appropriate enquiries, the Governing Body has a reasonable expectation that the Academy Trust has
adequate resources to continue in operational existence for the foreseeable future. For this reason it continues to adopt the
going concern basis in preparing the financial statements. Further details regarding the adoption of the going concern basis
can be found in the Statement of Accounting policies.

Key Financial Performance Indicators

St Louis Catholic Academy converted to Academy status on 1 April 2013, a school rated “good” with many outstanding
features by OFSTED in September 2010.

The total number of students on role as at the Autumn Term Census numbered 331 which was up from 325 the year before.
From the 1 September 2013 the Academy has a PAN (Pupit Admissions Number) each year of 45 (except Nursery where
our intake is limited to 39) which gives us a potential capacity of 354 pupils and therefore further scope for growth.
Historically we have been oversubscribed each year in our Reception intake.
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We will be undertaking a more detailed benchmarking analysis next year once we have completed a full years trading as an
Academy and are able to set ourselves against comparative performance data for our peers.

Financial Review

Most of the academy’s income is obtained from the Education Funding Agency (EFA) in the form of recurrent grants, the
use of which is restricted to particular purposes. These grants received from the Education Funding Agency (EFA) and the
associated expenditure are shown as restricted funds in the statement of financial activities.

The academy has also been in receipt of devolved formula capital grants from the EFA. In accordance with the Charities
Statement of Recommended Practice, ‘Accounting and Reporting by Charities’ (SORP 2005), such grants are shown in the
Statement of Financial Activities as restricted income in the fixed asset fund. The restricted fixed asset fund balance is
reduced by annual depreciation charges over the expected useful life of the assets concerned.

During the period ended 31 August 2013, total expenditure of £485,911 was covered by recurrent grant funding from the
EFA together with other incoming resources. The excess of income over expenditure for the year (excluding restricted fixed
asset funds) was £118,321.

At 31 August 2013 the net book value of fixed assets was £3,354,204 and movements in tangible fixed assets are shown
within note 13 to the financial statements. The assets were used exclusively for providing education and the associated
support services to the pupils of the academy.

In accordance with FRS17, the academy received an actuarial assessment of pension scheme deficit. The deficit balance is
included within the balance sheet as at 31 August 2013 and supporting notes to the accounts 27.

Financial and Risk Management Objectives and Policies

During the first five months as an Academy the school has reviewed and updated the following financial policies:

Finance Policy

Record of Financial Responsibility
Scheme of Management Delegation
Asset Control and Accounting Policies
Charges and Remissions Policy
Best Value Statement

Bad Debt Policy

VAT Policy

Fraud Policy

Whistle-blowing Policy

Pecuniary Interest Policy

The Members and Governors are aware that the Local Government Pension Scheme Pension Funds is in deficit. In line
with their risk management approach the Governors consider the annual Actuary Report and as part of prudent financial
management ensure future staff costs are assessed in the light of the likely need to increase future employer's
contributions.

Principal Risks and Uncertainties

The Academy is developing a comprehensive Risk Management Plan in order to ensure that the main risks to the school
are identified and that robust methods and strategies are employed to mitigate those risks. The Governors with Senior
Managers will review the plan and the controls in place on an annual basis.

As a newly converted academy the key areas of risk have been assessed as financial and regulatory compliance. The
Academy has considered these areas of risk and has bought in financial support and advice to ensure that these risks are

mitigated to an acceptable level.

Reserves Policy

The Academy held fund balances at 31 August 2013 of £3,479,523. This comprised of restricted funds £3,340,839 of which
£3,361,202 relate to the restricted fixed asset fund, £58,737 restricted general fund and a pension reserve deficit of
£79,000. Unrestricted funds amounted to £138,584.
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In the Academy's initial 5 months of operation a Reserves Policy has not been formalised. The Governors have reviewed
the level of revenue reserves it wishes to hold and considers the current level adequate. The Reserves policy will be
defined in the next financial year.

In reaching this decision the Governors were mindful of the need to hold appropriate reserves to cover deferred spending

plans and the need to show a level of prudence and good financial planning to cover the unexpected and unplanned so that
the Academy's primary object is preserved under unforeseen circumstances.

Investment Policy

A formal Investment Policy is currently being considered by the Governors which will involve making use of interest bearing
fixed term cash deposits. For the time being the Academy’s cash balances are being held on non-interest bearing current
account.

Plans for Future Periods

The Members and Governors will continue to pursue the aims and objectives of the Academy according to the prevailing
circumstances. The aims and objectives may be modified if circumstances dictate. Governors will continue to focus on:

e Improving teaching and leamning as the means tc achieve the Mission Statement so that the standard of teaching
in school moves from good to outstanding.

Developing and updating educational facilities at the school within the constraints of current and predicted funding
levels so that all outstanding work on the new building is complete, all scheduled work on maintenance cycle for
the old building is complete and the buildings and site maintenance schedule ensures that all areas of the school
continue to be fit for purpose.

improving the general management of land, buildings and related matters in order to ensure the best use of public
money and the Governors' overall policy objectives.

Securing the future of the school during a period of financial restraint and changes in personnel.

Ensuring that sufficient progress is made in each year group from Nursery to Year 6 to maintain and improve
standards at the end of Foundation Stage, Key Stage 1 and Key Stage 2.

Ensuring that individual groups of children make better than national average progress.

Continue Curriculum Development towards a more creative and integrated approach with more pupil initiated
activities.

Developing monitoring and evaluation cycles so that self evaluation continues to drive school improvement.

The commitment to developing staff at all levels and in particular to supporting teacher training and the
development of Catholic school leaders.

Ensuring that RE continues to be treated as a core subject and the Catholicity and prayer life of the school is firmly
embedded.

Auditor
In so far as the governors are aware:
« there is no relevant audit information of which the charitable company’s auditor is unaware; and

o the governors have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

The auditors, Larking Gowen, are willing to continue in office and a resolution to appoint them will be proposed at the
annual general meeting.

Approved by order of the members of the Governing Body on 3 December 2013 and signed on its behalf by:

Signed
A e . \r(\i,;{({ :

Mrs Julienne Whipp
Chair
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Governance Statement

Scope of Responsibility

As trustees we acknowledge we have overall responsibility for ensuring that St Louis Catholic Academy Trust has an
effective and appropriate system of control, financial and otherwise. However such a system is designed to manage rather
than eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not absolute
assurance against material misstatement or loss.

The board of trustees has delegated the day to day responsibility to the Headteacher, as accounting officer, for ensuring
financial controls conform with the requirements of both propriety and good financial management and in accordance with
the requirements and responsibilities assigned to it in the funding agreement between St Louis Catholic Academy Trust
and the Secretary of State for Education. They are also responsible for reporting to the board of trustees any material
weaknesses or breakdowns in intemal controi.

Governance

The information on governance included here supplements that described in the Trustee’s Report and in the Statement of
Trustees’ Responsibilities. The board of trustees has formally met 2 times during the year. Attendance during the year at
meetings of the board of trustees was as follows:

Trustee Meetings attended Out of a possible

A Dack

C Donnachie
A Fox

F Franklin
M Griffin

S Hasler

P Morris

S Nicholson
A-M Price
K Prosser
T Selvey

B Sugrue

J Tuttle

J Whipp

NMNOMNNMNNNNMNNNNRN=2=2NDNND
PMPNRNMNONNMNMNNNNNNODNN

There have been no key changes to the board of trustees.

There were no sub-committee meetings during the period of these accounts.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to
achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute assurance of effectiveness.
The system of intenal control is based on an on-going process designed to identify and prioritise the risks to the
achievement of academy trust policies, aims and objectives, to evaluate the likelihood of those risks being realised and the
impact should they be realised, and to manage them efficiently, effectively and economically. The system of internal control
has been in place in St Louis Catholic Academy Trust for the period 1 April 2013 to 31 August 2013 and up to the date of
approval for the annual report and financial statements.

Capacity to Handle Risk

The board of trustees has reviewed the key risks to which the academy trust is exposed together with the operating,
financial and compliance controls that have been implemented to mitigate those risks. The board of trustees is of the view
that there is a formal on-going process for identifying, evaluating and managing the academy trust’s significant risks that
has been in place for the period1 April 2013 to 31 August 2013 and up to the date of approval for the annual report and
financial statements. This process is regularly reviewed by the board of trustees.

10
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The Risk and Control Framework

The academy trust's system of internal financial control is based on a framework of regular management information and
administrative procedures including the segregation of duties and a system of delegation and accountability. In particular it
includes:

e comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which are

reviewed and agreed by the board of trustees;

e regular reviews by the finance and general purposes committee of reports which indicate financial performance
against the forecasts and of major purchase plans, capital works and expenditure programmes;
setting targets to measure financial and other performance;
clearly defined purchasing (asset purchase or capital investment) guidelines;
delegation of authority and segregation of duties;
identification and management of risks.

The board of trustees has considered the need for a specific internal audit function and has decided to appoint Larking
Gowen as internal auditor.

The auditor role includes giving advice on financial matters and performing a range of checks on the Academy Trust's
financial systems. On a quarterly basis, the auditor reports to the board of trustees on the operation of the systems of
control and on the discharge of the board of trustees’ financial responsibilities.

The auditor has delivered their schedule as planned and has provided details of any material control issues arising as a
resuit of the review and the remedial action taken to rectify the issues.

Review of Effectiveness

As accounting officer, the Headteacher has responsibility for reviewing the effectiveness of the system of internal control.
During the year in question the review has been informed by:

the work of the Responsible Officer.

the work of the external auditor.

the financial management and governance self-assessment process.

the work of the executive managers within the academy trust who have responsibility for the development and
maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of internal control by
the Finance and Personnel committee and a plan to address the weaknesses and ensure continuous improvement of the
system is in place.

Approved by order of the member of the board of trustees on 3 December 2013 and signed on its behalf by:

i rnlegy D e

Mrs Julienne Whipp Mrs Teresa Selvey
Chair of Trustees Accounting Officer

11
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Statement of Reqularity, Propriety and Compliance

As accounting officer of St Louis Catholic Academy Trust | have considered my responsibility to notify the academy trust
board of trustees and the Education Funding Agency of material irregularity, impropriety and non-compliance with EFA
terms and conditions of funding, under the funding agreement in place between the academy trust and the Secretary of
State. As part of my consideration | have had due regard to the requirements of the Financial Academies Handbook.

| confirm that | and the academy trust board of trustees are able to identify any material irregular or improper use of funds
by the academy trust, or material non-compliance with the terms and conditions of funding under the academy trust's
funding agreement and the Academies Financial Handbook.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date.

loda /B S«%\A&U}

Mrs Teresa Selvey
Accounting Officer

12
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Statement of Trustees’ Responsibilities

The trustees (who act as governors of St Louis Catholic Academy Trust and are also the directors of the charitable
company for the purposes of company law) are responsible for preparing the Trustees’ Report and the financial statements
in accordance with the Annual Accounts Direction issued by the Education Funding Agency, United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the trustees to prepare the financial statements for each financial year. Under company law, the
trustees must not approve the financial statements unless they are satisfied that they give a true and fair view of the state of
affairs of the charitable company and of its incoming resources and application of resources, including its income and
expenditure, for that period. In preparing these financial statements, the trustees are required to:

select suitable accounting policies and then apply them consistently,

observe the methods and principles in the Charities SORP;

make judgements and accounting estimates that are reasonable and prudent;

state whether applicable UK Accounting Standards have been followed subject to any material departures
disclosed and explained in the financial statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the charitable
company’s transactions and disclose with reasonable accuracy at any time the financial position of the charitable company
and enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible
for safeguarding the assets of the charitable company and hence for taking reasonable steps for the prevention and
detection of fraud and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial and
other controls, which conform with the requirements both of propriety and of good financial management. They are also
responsible for ensuring grants received from EFA/DIE have been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on the
charitable company’s website. Legislation in the United Kingdom governing the preparation and dissemination of financial
statements may differ from legislation in other jurisdictions.

Approved by the order of the members of the board of trustees on 3 December 2013 and signed on its behalf by:

Mrs Julienne Whipp
Chair of Trustees
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